
Prolonged student loan debt is a barrier to retirement savings

A recent T. Rowe Price survey that examined the effect student loan debt can 
have on the financial behaviors and attitudes of 401(k) savers found that 52% 
of respondents with student loan debt said they view the debt as a barrier 
to achieving other financial goals—and are less likely to participate in their 
401(k) plan compared with workers without student debt.1

Student Debt 
Management

More options for employees to balance paying with saving
T. Rowe Price is working with SoFi, a leading online debt management company, to support 
employees’ efforts to pay down debt while saving for retirement.

$1.6T
total student 
loan debt2

Free educational 
resources integrated 
into T. Rowe Price’s 
participant website, which 
allows employees to manage 
and plan for their education 
cost needs while still saving 
for retirement.

Benefits Dashboard 
Connectivity to SoFi’s 
customizable benefits 
dashboard, which 
includes premium SoFi 
tools, such as the student 
loan debt navigator and 
529 savings tool.

Employer Contribution 
Program Services 
Connectivity to the SoFi 
Employer Contribution 
Program services enables 
direct employer contributions 
to student loan accounts and 
employee payroll contributions 
to 529 savings accounts.

Student Loan 
Matching Service3 
Enables eligible employees 
to receive a student loan 
matching contribution 
in their retirement plan 
account, even if they are 
eligible but not contributing .

SoFi’s Benefits Dashboard (i.e., Student Loan Debt Navigator and 529 Savings Tool) and Employer Contribution Program 
services are optional services provided by SoFi pursuant to a contract with SoFi for an additional fee.
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1T. Rowe Price online survey in December 2019 of over 2,400 employees of clients of T. Rowe Price retirement plan recordkeeping services.
2As of Q2 2021, Federal Reserve & New York Federal Reserve.
3 T. Rowe Price will develop a process, consistent with the SECURE 2.0 Act, requiring participants to self-certify that they have made repayments towards qualified 
education loans (and the amounts of such repayments). Alternatively, plan sponsors can contract with SoFi for an additional fee to collect information through Plaid 
that confirms that repayments were made by participants. Under the alternative process, plan sponsors will need to provide SoFi with certification language so that 
SoFi may secure certifications from participants that their repayments were for student loans that are eligible for matching contributions under the respective plan.

4SoFi survey of 1,000 college graduates.

Licensed by the Department of Business Oversight under the California Financing Law, license #6054612. NMLS #1121636 (nmlsconsumeraccess.org 
[nmlsconsumeraccess.org]). The Student Debt Navigator tool and 529 Savings and Selection tool are provided by SoFi Wealth, LLC, an SEC Registered Investment 
Advisor. 2750 E. Cottonwood Parkway #300 Cottonwood heights, UT 84121. ©2020 Social Finance, Inc. All rights reserved. Information as of September 2020 
and is subject to change.

SoFi’s Benefits Dashboard (i.e., Student Loan Debt Navigator and 529 Savings Tool) and Employer Contribution Program services are optional services provided by 
SoFi pursuant to a contract with SoFi for an additional fee. As with all matters of this nature, please consult your own tax professional regarding the federal income 
tax consequences associated with these programs.

T. Rowe Price Retirement Plan Services, Inc., is not an affiliate of SoFi.
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90%
of college graduates 
would be more willing to 
accept a job offer at a new 
company with a student loan 
contribution benefit4

The solution includes:

	■ Free educational and planning resources to support 
employee financial wellness

	■ Optional Benefits Dashboard offered by SoFi to help 
employees take action and get help with their student 
debt challenges:
	● Student Loan Debt Navigator and 529 Savings 
tools (included)

	● Financial coaching (optional add-on)
	● Student loan refinancing (optional add-on)

	■ Optional employer contribution program services offered 
by SoFi to help employees pay down student loan debt 
or enable employees to make payroll contributions to 529 
savings accounts

	■ Optional student loan matching service to enable eligible 
employees to receive a student loan matching contribution 
in their retirement plan account, even if they are eligible but 
not contributing

Contact your T. Rowe Price 
representative for more information.

A comprehensive solution for a complex issue
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Value for employers and employees

This suite of student loan education resources provides employees with more robust tools 
and personalized support, including a library of educational resources integrated into the 
participant website, for their greater peace of mind and to help them reach their longer-
term retirement savings goals. Plus, employee benefits like these can drive productivity 
and recruitment.


