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Race, Ethnicity, and the Retirement Savings Gap

Racial and ethnic disparities in retirement savings persist in the U.S.
Nearly 6 in 10 white workers participate in a retirement plan,’ compared with...
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Access to retirement plans helps to narrow the gap
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Retirement isn’t the only priority

Retirement Plan Participation Among Private
Sector Workers Ages 21-64 With Plan Access?
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For Black and Hispanic workers, retirement savings is less of a priority than other competing financial
needs, including reducing debt, saving for a home, and building an emergency fund.®
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Steps to help boost retirement plan participation and help improve outcomes

All workers juggle competing financial goals, including paying down debt, saving for
a home, or building an emergency fund. Black and Hispanic workers may benefit by

prioritizing retirement saving.

Participate in your employer-provided retirement plan and try to save up to 15% of
your salary per year—including any employer contribution.

Black and Hispanic workers are more likely to delay saving for retirement. Try to avoid
this and start saving early. The difference could be a more enjoyable retirement.

Through these programs, companies may offer guidance and tools on things like
debt management, budgeting, and emergency saving.

' As of March 2021. Source: Author’s calculations from the Annual Social and Economic (ASEC)
supplement of the Current Population Survey (CPS), 2021. IPUMS CPS, University of Minnesota.
Figures based on the share of total private sector workforce (with or without access to a retirement
plan) who participate in a retirement plan and among 21 to 64 year old wage or salaried workers.

2 As of March 2021. Source: Author’s calculations from the Annual Social and Economic (ASEC)
supplement of the Current Population Survey (CPS), 2021. IPUMS CPS, University of Minnesota.

Important Information

This material is provided for general and educational purposes only and is not intended to provide
legal, tax, or investment advice. This material does not provide recommendations concerning
investments, investment strategies, or account types; it is not individualized to the needs of any specific
investor and is not intended to suggest any particular investment action is appropriate for you, nor is it
intended to serve as the primary basis for investment decision-making.

The views contained herein are those of the authors as of March 2022 and are subject to change
without notice; these views may differ from those of other T. Rowe Price associates.

This information is not intended to reflect a current or past recommendation, investment advice of any
kind, or a solicitation of an offer to buy or sell any securities or investment services.
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Figure based on the share of private sector workers between 21 and 64 year old who decide to
participate in a retirement plan if they are offered one.

8 As of August 2021. Source: T. Rowe Price Retirement Savings and Spending Study, 2021. The
study was conducted between June 9, 2021, and August 4, 2021, and included 3,844 plan
participants and 1,332 retirees.

The opinions and commentary provided do not take into account the investment objectives or financial
situation of any particular investor or class of investor. Please consider your own circumstances before
making an investment decision.

Information contained herein is based upon sources we consider to be reliable; we do not, however,
guarantee its accuracy.

Past performance is not a reliable indicator of future performance. All investments are subject to
market risk, including the possible loss of principal. All charts and tables are shown for illustrative
purposes only.
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